General Professional Services Questionnaire Instructions

e The General Professional Services Questionnaire shall be
used for all professional services except outside legal
services and architecture, engineering, or survey projects.

e The General Professional Services Questionnaire
should be completely filled out. Complete and attach

ALL sections. Insert “N/A” or “None” if a section does

not apply or if there is no information to provide.
e Questionnaire must be signed by an authorized
representative of the Firm. Failure to sign the questionnaire

shall result in disqualification of proposer pursuant to J.P.
Code of Ordinances Sec. 2-928.

e All subcontractors must be listed in the appropriate section
of the Questionnaire. Each subcontractor must provide

a complete copy of the General Professional Services
Questionnaire, applicable licenses, and any other
information required by the advertisement. Failure to

provide the subcontractors' complete questionnaire(s),

applicable licenses, and any other information required by

the advertisement shall result in disqualification of
proposer pursuant to J.P. Code of Ordinances Sec. 2-928.

e If additional pages are needed, attach them to the
questionnaire and include all applicable information that is
required by the questionnaire.
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General Professional Services Questionnaire

A. Project Name and Advertisement Resolution Number:
SOQ 22-025 Wage & Salary Pay Plan Studies

B. Firm Name & Address:
Lockton Dunning Series of Lockton Companies
3850 N Causeway Blvd, Lakeway I, Suite 1575, Metairie, LA 70002

C. Name, title, & contact information of Firm Representative, as defined in Section 2-926 of the
Jefferson Parish Code of Ordinances, with at least five (5) years of experience in the applicable field

required for this Project:
Christopher Williams
Vice President
9+ years of industry experience

3850 N Causeway Blvd, Lakeway II, Suite 1575, Metairie, LA 70002

504-520-0457
chris.williams@lockton.com

D. Address of principal office where Project work will be performed:
3850 N Causeway Blvd, Lakeway II, Suite 1575, Metairie, LA 70002

E. Is this submittal by a JOINT-VENTURE? Please check:

YES

NO

If marked “No” skip to Section H. If marked “Yes” complete Sections F-G.

F. If submittal is by JOINT-VENTURE, list the firms participating and outline specific areas of

responsibility (including administrative, technical, and financial) for each firm. Please

attach additional pages if necessary.

1.
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General Professional Services Questionnaire

NO

G. Has this JOINT-VENTURE previously worked together? Please check: YES |

H. List all subcontractors anticipated for this Project. Please note that all subcontractors must submit a
fully completed copy of this guestionnaire, applicable licenses, and any other information required by
the advertisement. See Jefferson Parish Code of Ordinances, Sec. 2-928(a)(3). Please attach additional

pages if necessary.
Name & Address:

Specialty:

Worked with Firm Before (Yes
or No):

NONE
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Page 3 of 14



General Professional Services Questionnaire

I. Please specify the total number of support personnel that may assist in the completion of this Project:
6

J. List any professionals that may assist in the completion of this Project. If necessary, please attach
additional documentation that demonstrates the employment history and experience of the Firm’s
professionals that may assist in the completion of this Project (i.e. resume). Please attach additional
pages if necessary.

PROFESSIONAL NO. 1

Name & Title:

Christopher Williams, Vice President

Name of Firm with which associated:

Lockton Companies

Description of job responsibilities:

Chris is the Strategic Client Advisor responsible for pulling in all need resources and managing
deleiverables related to the project.

Years’ experience with this Firm:

3+

Education: Degree(s)/Year/Specialization:

Univeristy of Georgia - BA in Finance 2006
Tulane Univiersity - MBA 2011

Other experience and qualifications relevant to the proposed Project:

Chris currently serves as Vice President for Health & Welfare. Chris has nearly

a decade of experience intimately overseeing the management of a large, self-insured
health plan. A graduate of Tulane University where he obtained his Master

of Business Administration in strategic management, Chris gained experience in
hospitality, government, construction, and corporate administration. He is uniquely
positioned to serve as a strategic adviser in the compensation and human capital space
for a broad range of businesses.
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General Professional Services Questionnaire

PROFESSIONAL NO. 2

Name & Title:

Sommer Morales, Vice President of Compensation

Name of Firm with which associated:

Lockton Companies

Description of job responsibilities:

Sommer is the head of the Compensation Practice at Lockton. She is responsible for compensation
studies and all compensation related duties. Sommer manages a team of professionals who
specialize in the compensation space.

Years’ experience with this Firm:

With over 20 years of experience in the compensation field, Sommer joined Lockton in 2018.

Education: Degree(s)/Year/Specialization:

California Polytechnic State University
BS Business Administration 2002

Other experience and qualifications relevant to the proposed Project:

Sommer has over 20 years of experience managing employer compensation and
benefits plans and HR information systems. A graduate of California Polytechnic
State University, Sommer has worked at Tulane University Hospital & Clinic,
CompuCom Systems, Hostess Brands, and most recently MINDBODY. Sommer
formerly managed Lockton's Compensation Practice and supported clients in

a broad variety of industries. She rejoined Lockton in July 2018 and provides
consultative services while also managing the compensation practice.
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General Professional Services Questionnaire

PROFESSIONAL NO. 3

Name & Title:

Erica Dominguez, CCP, GRP
Senior Compensation Consultant

Name of Firm with which associated:

Lockton Companies

Description of job responsibilities:

Erica provides consultative compensation services with specific expertise in broad-based
compensation, incentive plan design, and analysis and executive compensation.

Years’ experience with this Firm:

o+

Education: Degree(s)/Year/Specialization:

Southern Methodist University 1997

Other experience and qualifications relevant to the proposed Project:

Erica has more than 25 years of experience with employer compensation plans. A
graduate of Southern Methodist University, Erica began her career at CompuCom
Systems where she worked on designing and administering compensation plans.
Erica most recently worked as a Senior Compensation Analyst for Zale Corporation.
Erica joined Lockton in 2013 and provides consultative compensation services with
specific expertise in broad-based compensation, incentive plan design, and analysis
and executive compensation.
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General Professional Services Questionnaire

PROFESSIONAL NO. 4

Name & Title:

Gordon "Trey" Summit, CCP
Senior Compensation Consultant

Name of Firm with which associated:

Lockton Companies

Description of job responsibilities:

Trey is the Senior Compensation Consultant and his responsibilities include managing the analytics of
job classification comparisions as well as determing salary changes and compression issues.

Years’ experience with this Firm:

Trey joined Lockton in 2021.

Education: Degree(s)/Year/Specialization:

Texas A&M University - MBA

Other experience and qualifications relevant to the proposed Project:

After earning his MBA from Texas A&M University, Trey began his 20+ year
compensation career as an Analyst with Northup Grumman; literally sitting in the
basement underneath an aircraft factory. Since then, he has risen through the ranks
in a number of industries and in a variety of compensation functions, including
broad-based and incentive pay design and administration, sales, and executive
pay. His last corporate role was as a Senior Director of Compensation with Conifer
Health Solutions. He has consulted with many companies to help them

solve their interesting compensation problems. Trey joined Lockton Dunning
Benefits in 2021, where he can focus his deep understanding of broad-based and
incentive compensation on meeting client's needs.
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General Professional Services Questionnaire

PROFESSIONAL NO. 5

Name & Title:

Pete Krogulski, CCP, PHR, GRP
Senior Compensation Consultant

Name of Firm with which associated:

Lockton Companies

Description of job responsibilities:

Pete provides consultative compensation services and human resource management expertise.

Years’ experience with this Firm:

Pete joined Lockton in 2021.

Education: Degree(s)/Year/Specialization:

lllinois State - Bachelor Degree in Criminial Justice
University of North Texas - MBA Human Resource Management

Other experience and qualifications relevant to the proposed Project:

Pete has nearly 15 years of experience in global compensation, human resource
management, project management, and M&A integration with publicly traded
companies within the commercial real estate, financial services, and retalil
industries. Most recently, Pete worked as a Senior Compensation Analyst for JLL,
Inc. Pete joined Lockton Dunning Benefits in May 2021 and provides consultative
compensation services with specific expertise in global compensation and
executive compensation for publicly traded companies.
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General Professional Services Questionnaire

K. List all prior projects that best illustrate the Firm’s qualifications relevant to this Project. Please
include any and all work performed for Jefferson Parish. Please attach additional pages if necessary.

PROJECT NO. 1

Project Name, Location and
Owner’s contact information:

Description of Services Provided:

City of Slidell, LA —
Municipality

Contact name and title:
Marianne White, Civil Service
Director

Phone 985.646.4378
Email m.white@cityofslidell.org

Multiple projects including compensation studies - performed
every other year, recommendations on salary modification,
compression issue resolution, HR consulting and policy and
procedure manual creation.

Length of Services Provided:

Cost of Services Provided:

engaged 4+years, contract is
ongoing

Varies by project size and scope of work.

PROJECT NO. 2

Project Name, Location and
Owner’s contact information:

Description of Services Provided:

Children's Health — Non-Profit
Organization (Greater than 7,600+
employees)

Contact name and title:
Vicky Ferguson, Senior
Compensation Consultant

Email
vicky.ferguson@childrens.com

We have been working with Children's since 2013 in an
outsourcing engagement where we provide benchmarking and
salary grade assignments, job description updates, salary
survey submissions and management of salary survey
management tool, support tracking and payment of incentive
plans, reporting, etc.

Length of Services Provided:

Cost of Services Provided:

Ongoing support.

Varies by project scope of work.

Revised 02/02/2022

Page 9 of 14




General Professional Services Questionnaire

PROJECT NO. 3

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

AZZ, Inc. — Private Employer
(Greater than 3,000 employees)

Contact name and title:
Jennifer Asaro, Compensation
Analyst

Phone 708.426.5439
Email jenniferasaro@azz.com

We assisted with the implementation of the compensation
module of their HRIS and set up their salary survey
management tool, completed a comprehensive benchmarking
and salary structure design project, and drafted all of their job
descriptions.

Length of Services Provided:

Cost of Services Provided:

1+ years

Varies by scope of project work.

PROJECT NO. 4

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

Length of Services Provided:

Cost of Services Provided:
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General Professional Services Questionnaire

PROJECT NO. 5

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

Length of Services Provided:

Cost of Services Provided:

PROJECT NO. 6

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

Length of Services Provided:

Cost of Services Provided:
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General Professional Services Questionnaire

PROJECT NO. 7

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

Length of Services Provided:

Cost of Services Provided:

PROJECT NO. 8

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

Length of Services Provided:

Cost of Services Provided:

Revised 02/02/2022

Page 12 of 14




General Professional Services Questionnaire

PROJECT NO. 9

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

Length of Services Provided:

Cost of Services Provided:

PROJECT NO. 10

Project Name, Location and

Owner’s contact information:

Description of Services Provided:

Length of Services Provided:

Cost of Services Provided:
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General Professional Services Questionnaire

L. List all prior and/or on-going litigation between Firm and Jefferson Parish. Please attach additional
pages if necessary.

Parties: )
Plaintiff: Defendant: Status/Result of Case:
1. NONE N/A
NONE
2.
3.
4.

M. Use this space to provide any additional information or description of resources supporting Firm’s
qualifications for the proposed project.

N. To the best of my knowledge, the foregoing is an accurate statement of facts.

e erint Name: CNITIStopher Williams
Tie: ViCe President pate: 01212022
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	C Name title  contact information of Firm Representative as defined in Section 2926 of the Jefferson Parish Code of Ordinances with at least five 5 years of experience in the applicable field required for this Project: Christopher Williams

Vice President 

9+ years of industry experience

 

3850 N Causeway Blvd, Lakeway II, Suite 1575, Metairie, LA 70002



504-520-0457

chris.williams@lockton.com
	D Address of principal office where Project work will be performed: 3850 N Causeway Blvd, Lakeway II, Suite 1575, Metairie, LA 70002
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	Specialty1: 
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	Name  TitleRow1: Christopher Williams, Vice President




	Name of Firm with which associatedRow1: Lockton Companies
	Description of job responsibilitiesRow1: Chris is the Strategic Client Advisor responsible for pulling in all need resources and managing deleiverables related to the project. 
	Years experience with this FirmRow1: 3+
	Education DegreesYearSpecializationRow1: Univeristy of Georgia - BA in Finance 2006

Tulane Univiersity - MBA 2011
	Other experience and qualifications relevant to the proposed ProjectRow1: Chris currently serves as Vice President for Health & Welfare. Chris has nearly

a decade of experience intimately overseeing the management of a large, self-insured

health plan. A graduate of Tulane University where he obtained his Master

of Business Administration in strategic management, Chris gained experience in

hospitality, government, construction, and corporate administration. He is uniquely

positioned to serve as a strategic adviser in the compensation and human capital space

for a broad range of businesses.
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	Description of job responsibilitiesRow1_2: Sommer is the head of the Compensation Practice at Lockton. She is responsible for compensation studies and all compensation related duties. Sommer manages a team of professionals who specialize in the compensation space. 
	Years experience with this FirmRow1_2: With over 20 years of experience in the compensation field, Sommer joined Lockton in 2018. 
	Education DegreesYearSpecializationRow1_2: California Polytechnic State University

BS Business Administration 2002
	Other experience and qualifications relevant to the proposed ProjectRow1_2: Sommer has over 20 years of experience managing employer compensation and

benefits plans and HR information systems. A graduate of California Polytechnic

State University, Sommer has worked at Tulane University Hospital & Clinic,

CompuCom Systems, Hostess Brands, and most recently MINDBODY. Sommer

formerly managed Lockton's Compensation Practice and supported clients in

a broad variety of industries. She rejoined Lockton in July 2018 and provides

consultative services while also managing the compensation practice.
	Name  TitleRow1_3: Erica Dominguez, CCP, GRP

Senior Compensation Consultant
	Name of Firm with which associatedRow1_3: Lockton Companies 
	Description of job responsibilitiesRow1_3: Erica provides consultative compensation services with specific expertise in broad-based compensation, incentive plan design, and analysis and executive compensation.
	Years experience with this FirmRow1_3: 9+
	Education DegreesYearSpecializationRow1_3: Southern Methodist University 1997
	Other experience and qualifications relevant to the proposed ProjectRow1_3: Erica has more than 25 years of experience with employer compensation plans. A

graduate of Southern Methodist University, Erica began her career at CompuCom

Systems where she worked on designing and administering compensation plans.

Erica most recently worked as a Senior Compensation Analyst for Zale Corporation.

Erica joined Lockton in 2013 and provides consultative compensation services with

specific expertise in broad-based compensation, incentive plan design, and analysis

and executive compensation.
	Name  TitleRow1_4: Gordon "Trey" Summit, CCP

Senior Compensation Consultant
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	Description of job responsibilitiesRow1_4: Trey is the Senior Compensation Consultant and his responsibilities include managing the analytics of job classification comparisions as well as determing salary changes and compression issues. 
	Years experience with this FirmRow1_4: Trey joined Lockton in 2021. 
	Education DegreesYearSpecializationRow1_4: Texas A&M University - MBA
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After earning his MBA from Texas A&M University, Trey began his 20+ year

compensation career as an Analyst with Northup Grumman; literally sitting in the

basement underneath an aircraft factory. Since then, he has risen through the ranks

in a number of industries and in a variety of compensation functions, including

broad-based and incentive pay design and administration, sales, and executive

pay. His last corporate role was as a Senior Director of Compensation with Conifer

Health Solutions. He has consulted with many companies to help them

solve their interesting compensation problems. Trey joined Lockton Dunning

Benefits in 2021, where he can focus his deep understanding of broad-based and

incentive compensation on meeting client's needs.
	Name  TitleRow1_5: Pete Krogulski, CCP, PHR, GRP

Senior Compensation Consultant
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	Description of job responsibilitiesRow1_5: Pete provides consultative compensation services and human resource management expertise. 
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University of North Texas - MBA Human Resource Management
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compensation services with specific expertise in global compensation and

executive compensation for publicly traded companies.
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